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7KH SURYRMIMHIOLQHY SURYLGH UHFRPPHQGDWLRQV WR WKH FDQGLGL
RQ zD\V WR SUHVHQW WKHLU DFFRPSOLVKPHQWY HIIHFWLYHO\ DQG |
FRQVLVLWHFID Q LRMWHAER@QG L8 D W H PMRUARWLIGH QG ZEMWRH GHUVWDQGLQJ
RI ZKDW UHYLHRPRGBVWIRBNRRUGH FODULW\ WR UHDGHUV DW YDULRXYV

7KH JXLGHOLQHV LQ QR ZD\ VXSHUVHGH UHSO®BIFOHMK D GRE SXUMHKHR!
VWD WRIPHIPRWQWWLRWLISID HY FOQW LFGDRVERBW U V FR®@ R DVWDVORIKVL U V
DUH H[SHFWHG WR UHYLHZ WKH UHOHYDQW VHFWLRQV RI WKH 063 FF
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7KH 063 &RQWUDFW VSHFLILHV WKDW DORQJ ZLWK RWKHU HYLGHQ
)DF XDWH [S HRYWRH SUR Y LGB VO H WWRHMBKE\H S D UMKCHQRPX S H U DEYOR QY. F D O
VLWHV ~ 7KH IROORZLQJ LV PHDQW WR SURYLGH D EDVLF IUDPHZRL
SUHVHQWLQJ WKHP LQ WKH SRUWIROLR

& O L QL \F DIV V/PIRQANRIFHMH O L Q H
7KH 0BR QWSRIFFRBAJ R Y L G H GHIRGFGUKYH W L P H O VQHIEN Q/RIG LV

6SULQJ & O L QIDFFX@ W \
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7KH FDQGLGDWHYTV QDUUDWLYH VKRXOG WHOO WKH VWRU\ RI WKH
DQG WKH LPSDFW RI WKHLU VHUYLFH 7KH QDUUDMIEXN WRKRIOHG S U
FDQGLGRWN T8 H V FSQEBR@KIHQW VG HDSIE) WHPEHH)\W D QVBWRR QW ULEXWLRQV
WW PH V VR BOD VR ZH CHOU H F R P RAHKDGM | H F AOLQ @ IQ®DW BYWWMLRSHD J HY
OHQJWK

$Q HIITHFWLYH QDUUDWLYH ZLOO SUHVHQW D FRQFLVH V\QWKHVL]}H
DFFRPSOLVKPHQWY DQG WKHLU GLVWLQFWLYH FRQWULEXWLRQV
FDQGLGDWHTY RYHUDOO FDUHHU WUD M HN¥KVHR BD QOAULGIDIWHIG/HFW LY H
DFKLHY IsXR@/@M O HSYHOUX\R GLHHY DAWASID LY HRRDWY D F K RZHW & V

7K 19 DU UDKRRGIE O KGN DRSK L O R WKBRN KD QG LEDRBWWDFKLQJ

DQG VHUYLFH LQFOXGLQJ HIIRUWV WRZDUGV FRQWLQXRXV LPSUR"
HYDOXDWLRQ RXWOLQHG LQ WKH 063 FRQWUDFW ,, $ DQG VKRXO
HDRKV ERWK OHYHOV RI SURPRWLRQ D FIF RS IHWK\PRIQIDA W DQEHPD
YDU\ DFURVV GLVFLSOLQHV 7KH QDLW GYI) NV NRORVE HK R ERP | HY
RWKHU VSHFLDOWLWR RONGLYBOLBEOPBEWXGJIJPHQWY EDVHG RQ ERW
TXDRQWLWH PHDVXUHV

,16758&7,21%))(&7,9(1(66

,Q WKLV VHFWLRQ RI WKH QDUUDWLYWHWRKLBD EXLORW R SIKA RXDE
FRQWULEXWLRQV WR WK HP & @ VY@ QEH. VR WY ). WA GR/GRY 6 G
VSHPAKMNWXENYWRPHY UHVXOWLQJ IURP WKHLU LQVWUXFWLRQDO
LQVWUXFWLRQDOLRFFRRHQ@LER® S ANVRFPYELVFLSOLQH WR XQGHUVW
FULWHDUDB WRDW LPSRUWD QWSIREL BHGILHROIG RQ WKXG \

([FHOOHQFH LQ LQVWUXFWLRQ LV FHQWUDO WR WKH PLVVLRQ RI
D U lROUH O D AW IGWIKR RRE\K U HOFQM3) G L UFHUFFWADOW H ABKKHF D WQ R QD RAHP H Q W

SURYLGH IRU RXU VWXGHQWY ,Q DFFRUGDQFH ZLWK WKH 063 FR(
LOQOVWUXFWLRQDO HIITHFWLYHQHVYVY VKRXOG FRQVLGHU WKH IXOO

7KH63FRQWY,DRW FGH I LIQMWW U XA WHLFRAQLD/®I Q H V V

,QFOXGLQJ EXW QRW OLPLWHG WR >«@ GHYHORSPHQW LPSURYH
FRPSHWHQFH FRQWLQXHG LPSURYHPHQW RI PHWKRGYV DQG SURF
SDUWLFLSDWLRQ LQ GHSDUWPHQWDOUHYPXXDWRR Q@ RH FROUBRYVR I
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$ URDGRR Q W U L BRAN RIHQU YPLV/Q W GRU LLQIG H SHAQGEH[GIW UDLGIIPRYLLQ J
RSSRUWXQBGWUHUB @ X B WBIOHTHURR DX GIIONDJHG OHDUQLQJ H[\
SODFHPHQWVY HWF WKHVHV GLVVHUWDWLRQYV
tHQJDJHRHOMHUGLVFLSOLQQUWBEREWDERUDWLYH

+WH D FIKZMO&NR QR UV
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IVHUDIYFY OKR3 I LREWR DRHPEHU
fVHU DUFBIF XDGWMLVRU
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