7KH SDUWLHVY KDYH UHDFKHG DJUHHPHQW RQ WKH WHUPV RI D VXFFHVVRU FROOHFWLYH EDUJDLQLQJ
WR WKHLU FRQWUDFW FRYHULQJ WKH SHULRG RI -XO\ WKURXJK -XQH 7KLY DJUHHPHQW
FRYHUV WKH WHUP -XO\ WKURXJK -XQH 7KH SDUWLHYV ZLOO DV SURPSWO\ DV IHDVLEOH
LQFRUSRUDWH WKH DJUHHPHQWY OLVWHG LQ WKLV PHPRUDQGXP LQWR D FRPSOHWH DJUHHPHQW 7Kl
PHPRUDQGXP OLVWY WKRVH UHYLVLRQV PDGH IRU WKH -XO\ WKURXJK -XQH DJUHHPHQW
RWKHUZLVH WKH VXFFHVVRU DJUHHPHQW VKDOO FDUU\ IRUZDUG WKH WHUPVY DQG FRQGLWLRQV ODLC(

SULRU DJUHHPHQW 7KH SDUWLHYV KDYH DJUHHG WR WKH IROORZLQJ FKDQJHV

$57,&/(
(03/2<(( &203(16%$7,21

X ORGLI\ $UWLFOH 6HFWLRQ WR UH
(IHIHFWLYH WKH VWDUW RI WKH ILUVW IXOO SD\
PHPEHUV RI WKH EDUJDLQLQJ XQLW ZKR PHHW
VKDOO UHFHLYH D EDVH VDODU\ LQFUHDVH RI

ODLQWDLQ FXUUHQW FRQWUDFW ODQJXDJH

7R EH HOLJLEOH IRU DQ\ VDODU\ LQFUHDVH FRQYV



(INMIHFWLYH WKH VWDUW RI WKH ILUVW IXOO SD\ SHULRG L«
WR WKH EDVH VDODU\ LQFUHDVHYV LGHQWLILHG DERYH L

6NLOOHG /DERUHU DQG ODLQWDLQHU ,, RI WKH VDOD
$57,8&/(
'85$7,21
x ORGLI\ $UWLFOH 'XUDWLRQ WR UHIOHFW WKH IROORZL

7KLV $JUHHPHQW VKDOO EH IRU WKH RQH \HDU SHULRG IUF
DQG WHUPV KHUHLQ VKDOO EHFRPH HIITHFWLYH RQ WKH GDWH
RWKHUZLVH VSHFLILHG 7KLV $JUHHPHQW ZLOO UHPDLQ LQ IX
LV HIHFXWHG RU DQ LPSDVVH LQ QHIJRWLDWLRQV LV UHDFKHC
ULJKWV DQG GXWLHV RI WKH UHVSHFWLYH SDUWLHYV UHODWL"
FROOHFWLYH EDUJDLQLQJ

([HEXWHGYBIK\LR| 0D\

JRU WKH 8QLYHUVLW\ JRU WKH 8QLRQ

-HDQ 5RELQVRQ $VVRFLDWH 9+IFE U KORUFGHO OBRIHVLGHQW
)DFLOLWLHY ODQDJHPHQW

:LOOLDP 6WRUHOOD 'LUHFWRU RI /IDERU 5HODWLRQV
+XPDQ 5HVRXUFHYV

OLFKDHO 5XWKHUIRUG $VVRFLDWH 9LFH &KDQFHOORU
+XPDQ 5HVRXUFHV
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