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3.4. Payment of union dues and/or fees may be made via the check off procedure provided by 
this Article. It is agreed that the University shall assume no financial or other obligation 
arising out of the provisions of this Article except as specifically provided in this Article, and 
the Union hereby agrees that it shall indemnify and hold the University harmless from any 
claims, actions, or proceedings by a Faculty member arising from deductions made by the 
University hereunder or from the enforcement of this Article. Once the deductions are 
remitted to the Union, their disposition shall be the sole and exclusive obligation of the 
Union. 

 
3.5. Each payday, the University shall deduct from a Faculty member’s wages a sum of dues 

and/or fees owed the Union and authorized under labor law, provided the Faculty member 
has furnished the University a written authorization executed in accordance with law. The 
Union will provide to the University a suitable form for the authorization of this payroll 
deduction and as to new Faculty, the University will include that form in his/her initial 
employment packet. The Union shall be responsible for obtaining executed written 
authorizations from existing Faculty. The University shall remit the dues and/or fees to the 
Union or its duly authorized representatives on a schedule to be determined by University 
Treasurer’s office within 30 days of the execution of this agreement. 

 
3.6. In the event no earnings or wages are due on the payday of any month, the University 

shall deduct from the first wages due thereafter the dues and/or fees so owed and remit the 
same to the Union within a month from the time such deductions are made. Should the 
University fail to make the above deduction notwithstanding its receipt of a valid written 
authorization, the University shall deduct whatever dues are owed from the Faculty 
member’s 5.7(o)] TJ
[22.7(m)] TJ] TJ
[11.3(r)] TJ
[5.7(i)] TJ
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4.3 A properly executed copy of the “Authorization for Assignment and Checkoff of 

Contributions to UAW V-CAP” form for each employee for whom voluntary contributions to 
UAW V-CAP are to be deducted hereunder, shall be delivered to the University before any 
such deductions are made, except as to employees whose authorizations have heretofore been 
delivered. Deductions shall be made thereafter, only under the applicable “Authorization for 
Assignment and Checkoff of Contributions to UAW V-CAP” forms which have been 
properly executed and are in effect. 

 
4.4 Deductions shall be made, pursuant to the forms received by the University, from the 

employees’ first union dues period in the first month following receipt of the checkoff 
authorization card and shall continue until the checkoff authorization is revoked in writing. 
The University agrees to remit said deductions promptly to UAW V-CAP, in care of: Bank 
One, Dept. 78232, Article 23 Voluntary Exchange, PO Box 78000, Detroit, MI 48278-0232. 

 
4.5 The University further agrees to furnish UAW V-CAP with the name, address, Social 

Security number, and date of last authorization of those employees for whom deductions 
have been made. The University further agrees to furnish UAW VCAP with a monthly and 
year-to-date report of each such employee’s deductions. This information shall be furnished 
along with each remittance electronically in a format conveniently available to the 
University’s accounting system. 

 
5. ARTICLE  5: UNION REPRESENTATION 

 
5.1. The representatives of the Union shall have access to and shall be admitted to the 

University’s places of business for the transaction of necessary Union business relating 
to this Agreement so long as normal business and classroom activities are not disrupted. 
It is understood if the Union seeks to use University premises after normal hours it 
should conform to established procedures for faculty use at such time. 

 
5.2. The University will not aid, promote or finance any labor group or organization which 

purports to engage in collective bargaining or make any agreement with any group or 
individual for the purpose of undermining the Union or changing any of the terms and 
conditions of this Agreement. 

 
5.3. The University of Massachusetts Board of Trustees meetings are subject to the State’s 

open meeting laws. Accordingly, the role and mission of the Board, its schedule of 
meetings and the minutes from those meetings are available at: 
http://www.massachusetts.edu/bot/index.html. 

 
5.4. Union Office - Within three (3) months of ratification of this agreement, the University 

shall provide a private office for the Union on campus. pted. forTw
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structure of the university through associated responsibilities. These rights and 
responsibilities are enumerated below. 

9.2 Faculty Rights and Responsibilities 

9.2.1 Faculty members have the right to teach using the style, classroom procedures, 
materials and methods they have separately and collectively evolved from education, 
training, and experience in the classroom and/or industry. As members of the 
department in which the course is taught, faculty members have the right and 
responsibility to develop, have reviewed beforehand, and disseminate a syllabus 
consistent with the educational objectives for the course and practices of the college and 
department. Once approved, no further review is required unless there is a change in 
the instructor or the syllabus. It is the responsibility of the Dean or his/her designee to 
initial the syllabus when approved to affirmatively indicate approval of submitted 
materials. Failure to respond in fourteen calendar days to a request for review 
constitutes approval. In accordance with this Article, Faculty members are entitled to 
freedom in the selection of textbooks and other materials involved in the performance of 
teaching responsibilities except in the case of a multi-section course that may require a 
common textbook. 

 
9.2.2 Unit members shall not be disciplined, discharged or deprived of any benefit for 
exercising their rights to academic freedom or for exercising their rights protected under 
the First and Fourteenth Amendments of the United States Constitution or the parallel 
provisions of the Massachusetts Constitution, or for exercising their rights to full and 
broad discussion of all subjects covered by or pertaining to this Agreement, including 
departmental, college or university policies or practices. In pursuing such discourse 
faculty have the responsibility to engage the University authority in an appropriate and 
constructive manner. 

 
9.2.3 Should there be changes properly authorized by a department or other designated 
University authority, of the educational goals and objectives for an already approved 
course, faculty members have the right (1) to be promptly notified in writing (including 
e-mail). Upon receipt by the Faculty member of such notification, the procedures 
outlined in paragraph 1 above shall be initiated and utilized. 

 
9.2.4 Faculty members have the right to recommend to the Department Chair the 
removal of students from the course they are teaching who have not fulfilled the pre- 
requisites. In addition, faculty members have the right to request students to 
immediately leave the classroom should their behavior significantly diminish the 
learning environment therein. Faculty have the responsibility to notify the designated 
authorities when denying a student access to the course or to the classroom. 

 
9.2.5 Faculty members have the right to receive due consideration should he or she 
request a change of time or classroom based on improving the learning environment or 
time, or other compelling personal or professional reasons. Faculty members have the 
responsibility to seek permission prior to making changes in time or location that would 
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differ from the registrar’s designations including make-up sessions or field trips. It is 
understood that despite reasonable efforts to do so, approval cannot at all times be 
guaranteed. 

9.2.6 Faculty members have the right to be relieved of convening and meeting with a 
class due to personal or other compelling reasons. In such instances, unless the 
exigencies of the situation make such notification impossible, it is the responsibility of 
the faculty member to notify an appropriate University official as early as possible but 
not later than four hours prior to the class. Faculty members have the res
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enrollment or for programmatic reasons, as determined by the University 
in its discretion, except that the cancellation of a course in a semester 
shall not impact the Faculty member’s other assignment(s). 

13.2.1.1.4. Student evaluations (below 3.5 on a five-point scale), the Adjunct 
Faculty member’s failure to meet the obligations specified in Article 9 of 
this Agreement, or to timely correct a performance issue identified by the 
Dean, Department Chair, or designee. If a performance issue is 
identified, the Faculty member will be made aware, in writing, of the 
performance issue, and will  be given, in writing, suggestions for specific, 
measurable and tangible outcomes. 

 
In the case where a Senior Faculty member’s student evaluations fall 
between a 3- 3.49, that Faculty member will be put on a one-semester 
probation period (“remediation period”), in which he or she is provided 
an opportunity to improve performance over the following semester. The 
Adjunct Faculty member shall have the opportunity to meet with the 
department chair and utilize available university resources. If  the Faculty 
member teaches that course at or above the proficient level twice 
consecutively after completing a remediation period, the Faculty 
member’s eligibility for reappointment to that course shall be restored. 
The University will not be obligated to reappoint a Faculty member who 
received a below proficient rating on three or more occasions. 

 
Senior Adjunct Faculty members shall be provided with an explanation of 
non-reappointment. The Senior Adjunct Faculty member shall have the 
right to be present and have considered mitigating factors, including the 
percentage of student evaluations submitted, prior to the University 
taking any action in regard to the Faculty member’s student evaluation 
score. 

 
13.2.1.2. Should a Senior Adjunct faculty member not be offered a teaching 

assignment due to lack of availability of appropriate courses, as provided for in 
paragraphs 13.2.1.1.1 – 13.2.1.1.3 above, the Senior Adjunct Faculty member 
who maintained overall ratings of above proficient (3.5 rating) shall be shall 
have a right to be assigned a course that the Senior Adjunct Faculty member 
has taught within the last academic year provided that the course is being e i6( )] TJ
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13.2.1.4. Nothing in above will preclude a Department Chair from providing Senior 
Adjunct Faculty one-year appointment sooner than prescribed above, based on 
the needs of the department and the qualifications and performance of the 
Senior Adjunct Faculty member. 

13.2.1.5. If  the University cancels a Senior Adjunct Faculty member’s course within 
two weeks of the start of classes (excluding continuing education), and the 
University does not offer the Adjunct Faculty member another BDC
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18.3.1 Step 1. The Faculty member shall informally discuss the dispute/grievance 

with his/her immediate supervisor within twenty (20) working days of its 
occurrence or discovery. Matters resolved at this Step will not create a 
precedent for the interpretation or application of this Agreement. If the 
dispute/grievance is not resolved within thirty (30) working days from its 
occurrence or discovery the grievance may proceed to Step 2. 
Furthermore, while Faculty and administration are encouraged to resolve 
disputes at Step 1, the Faculty member or Union may initiate a grievance 
at Step 2 provided it is so initiated within the twenty (20) working days of 
its occurrence or discovery, as specified above. 

 
18.3.2 Step 2. Disputes/grievances that proceed to Step 2 must be reduced to 

writing and sent to the Dean of the appropriate department or his/her 
designee within ten (10) working days of the Step 1 response or within 
thirty (30) working days of its occurrence or discovery if the Faculty 
member does not choose to go through Step 1. The Dispute/Grievance 
must specify the nature of the grievance, the date of occurrence and 
discovery, the provision(s) of this Agreement at issue and the relief 
requested. The Dean or his/her designee shall meet with the grievant and 
the Union within ten (10) working days of receipt of the written grievance. 
The Dean or his/her designee shall respond to the Union in writing within 
ten (10) working days of the meeting, with a copy to the Univ
(t) Tj
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20.3.3  Jury and witness leave shallD
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23 ARTICLE  23: COMPENSATION  

23.1The following shall represent the minimum rates of compensation per three credit 
hour course taught per semester. These rates will be pro-rated for courses taught that 
are fewer or greater than three credits. 

23.1.1 Effective Fall Semester 2022, increase base teaching rates by two percent 
(2%). The minimum base teaching rates shall be as follows: 

FAHSS, Education, and Public Health: $5,402.23 

Sciences, Engineering, Physical Therapy & Kinesiology, 
and Biomedical and Nutritional Sciences: $6,017.33 

Business and Nursing: $6,685.92 
 

23.1.2 The minimums noted in (1) above will be adjusted as follows: 
 

Effective Fall Semester 2023, increase base teaching rates by six percent 
(6%). The minimum base teaching rates shall be as follows: 

FAHSS, Education, and Public Health: $5,726.36 

Sciences, Engineering, Physical Therapy & Kinesiology, 
and Biomedical and Nutritional Sciences: $6,378.37 

 
Business and Nursing: $7,087.08 

 
23.1.3 Senior Adjunct Faculty shall receive a 10% increment above these 

minimum levels. 
 

23.1.4 Adjunct faculty holding a terminal degree in the relevant disciplin
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25 ARTICLE  25: 
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34.2 Limitation of Management Rights 

Provided that in the exercise of the foregoing powers, rights, authority, duties, and 
responsibilities by the Board, the adoption
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